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ABSTRACT 
Research has suggested thav racial differences act to 
influ ence decisiou-m ak ing associated wi th the selection of i ndivid~als 
on some social dimension such as friend, w~rk partner, or r oorr.mate . 
However, there i s also eviden~e the.t when one has infonne.tion ii'r.nacted 
reg~rdi ng the similarity or dissimilarity of an individual being 
selec ted on some social uimension , the importance of the ra cial 
differen ce s, as criteria for selection , dec r eases . The present study 
investi gated the comparative effects of race and attitude similarity 
on the information-seeki ng behavi or of subj ects who had as t hei r task 
the se lection of potential roommates . 
In this study white male undergrad ua tes from the Uni vers i ty 
of Rhode Island were given the oppo r tun i ty to select potent ial roommates 
of four types: white - similar ; white - dissimilar; bl ack - similar ; and 
black- diss imilar. An attitude measure was given to subjects four weeks 
before the selection procedure and , using subject responses, attitude 
pr otocols for potential r oolDI!lates were cr eated to appear as similar or 
dissimilar. A photograph was used to pres ent the r a.ce variable. 
The photograph 3.nd each item en the attitude questionnaire were placed 
in se parate em,·elopes and subjects were allowed. to seek fre ely as much 
informa tion (item-by-item) a s they required in order to make a comfo r table 
decision ab out e.c~eptin.g or rejecting t he potential r oommates . 'I'he amount 
of in formation used for each condition wa.s analyzed u sing a 2x2 factorial 
ANOVA. It was hypothesi::ed th8.t both the race and similarity ""of the 
i 
potential roommates should have an effect on information - seeking 
behav i or e~d that there would be an interactive effect. 
The r esults supported the hypo t hesis that the similarity of a 
potential roommate significantly affected the information - seeking 
beha,ior of subjects . Information - seeking behavior was not 
significantly affected by the race variable nor was there a signi -
ficant interaction effect between race and similarity . 
ii 
TABLE OF CONTEN'I'S 
PAGE 
ABSTRACT. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • . . . . . . . . . . . • . . . . i 









II . METHOD. . . . . . . . . . . . . • . . . . . . . . . . . . . . . . . . . . . . . . . . • . . . . . . . . . 11 
Subjects 




III. RESULTS. . . . . . . . . . . . . . . . . . • . . . . . . • . . . . . . . . . . • . . . . . . . . . . . 17 
Similarity and Race E'ffects on Information Seeking 
Behavior 
I V. DISCUSSION AND IMPLICATIONS ............................. 22 
Information-Seeking Behavior and Race 
Information-Seeking Behavior and Similarity 
Suggestions for Furth er Research 
V. SUMM.ARY. • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • . 30 
iv 
• 
JtPPENDIX I. ... ............ . .. . .... .. ....... ... . . . . . . . . . . . . . . . . . . 33 
APPENDIX II ..... . . .. .... . . .. , . . . . . . . . . . . . . . . . • . . . . . . . . . . . . • . . . . . 3 5 
BIBLI OGRAPHY. • • • • • • • • • • . • • . • • • . • • • • • . • • • • • • • • • • . • • . • . • • • • . • • • • • • 37 
y 
L.T3T C:F TABLES 
TABLE PAGE 
I. RELIABILITY COEFFICIENTS FOR THE ATTITUDE. 
QUESTIONNAIRE. . . . . . . . . . . . 13 




BY SUBJECTS IN SELECTION OF POTENTIAL. 
ROOMMATES. . . . . . . • . . . . . . . . 18 
CHOICE OF ROOMMATE ON BASIS OF SIMILARITY .. 
CHOICE OF ROOMMATE ON THE BASIS OF RACE. 
ANALYSIS OF THE VARIANCE OF AMOUNT OF. 
INFOP4fl1ATION USED TO SELECT OR REJECT 




VI. DIFFERENCE BETWEEN THE AMOUNT OF INFORMATION 
SOUGHT FOR WHITE POTENTIAL ROOMMATES AND 




In one way or another, research regarding racial prejudice has been 
going on since the early 1900 ' s when Bogardus (1928) first examine d t~e 
problem through the use of social distance measures. In the 1950's and 
1960's work in t his area increased and many psychologists became involved 
in examining the nature of prejudice in an attempt to come to some under -
standing concerning the critical variables associated with this phenome non . 
Social distance measures were refined through the use of factor ana l ys is 
(Triandis , 1964) and at titude measures were added in order to explo r e 
the effect of belief similarity and dissimilarity on prejudice (Byrne, 
1961; Rokeach, Smith, & Evans, 1960; Dienstbier, 197 2 ). This work has 
touched off a lively debate in the literature concerning the cause 
of prejudice (Triandis , 1961; Rokeach, 1961) . Two views have been 
proposed. The difference between these two view~ can be sharply seen 
by comparing statements by two different researchers, Traindis and 
Rokeach. As Triandis (1961) puts it, "People do not exclude other people 
from their neighborhood, for instance, because other people have different 
belief systems; they exclude them because they are Negroes." 
The opposite point of view can be seen in a statement by Rokeach 
(1960): "The major finding in a1 J_ samples was that discriminatory 
preferenc es ar e made primarily on the basis of belief congruence rather than 
on the basis of et'!'lnic or racial congruence." This latter view has come 
to be known as ~he belief view of prejudice. 
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Triandis has been the most powerful spokesman of the opinion 
that actual racial differences are the most importan~ factor in 
determining prejudice . In 1960, he utilized a social distance scale 
consisting of 15 statements selected from an origine.l list of 59 . 
The selection was based upon items which yielded a successive interval 
scale according to the method of Edwards (1957, Chapter 5). Subjects 
were then given descriptions of different stimulus individuals and 
asked to rate these individuals on the 15- item social distance scale. 
Stimulus individuals consisted of descriptions such as , "Negro, " 
"di f ferent religion," 11Portug-uese," "physician, " and "Greek," 
"t r uck driver ," "white , " " same reli g ion ." Triandis (1960) found that, 
"For the subjects of this study race is by far the most important 
f actor determining social distance." 
Tria.ndis (1961) then added to the characteristics of the 
stimulus individuals a description of 13 ways to live prepared by 
Morr is (1956). These consist of brief descriptions of different 
philosophies of life . For example, way number one: 
I n th i s 'design for liv i ng ' the individual 
actively participates in the social life of his 
community , not to change it primarily , but to 
understand , appreciate, and preserve the best that 
man has attained . Excessive desires should be 
avoided and moderation sought. One wants the good 
things of life but in an orde .rly way . Life is to 
have clarity, balance, refinement , control. 
Vul garity, great enthusiasm, irrational behavior , 
impatience , indulgence are to be avoided . Friend -
ship is to be esteemed but not easy intimacy wi th 
many people . Life is to have discipline, intelli -
gibility , good manners, predictability . Social 
changes are to be made slowly and carefully, so that 
what has been achieved in hwnan culture is not lost. 
The individual should be active physically and socially, 
but not in a hectic or radical way . Restraint and in -
t elligence should give order to an active life . 
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Subjects were asked to read these 13 different philosophies and 
to indicate their most and least preferred way of life . They were then 
instruct ed to think of their most preferred way of life when the stimulus 
individual included "same philosophy as you" and to think of their 
least preferred way of life when the stimulus individual included 
"different philosophy than you." The conclusions were not different 
from the 1960 study and Triandis maintained that race ~a~ the most 
importa nt factor associated with social distance . 
Triandis (1964) conducted further studies in which he found 
five factors associated with social acceptance. These factors were: 
(1) Formal Social Acceptance, whi ch included such items as, 
"I would admire the ideas of" "I would ask for opinion 
of", etc. 
(2) Marital Acceptance, which included such items as, 
"Fall in love wi th " "Go out on a date with", etc . 
(3) Friendship Acceptance, which included such items as, 
"Accept as an intimate friend" "Go fishing with", etc. 
(4) Hostile Acceptance, which includt:li such items as, 
"Permit to do me a favor" "Admit as a tourist in 
my country", etc. 
(5) Interacti on wi'th Superiors - Subordinates, which includes 
such items as, "Re commended by" 
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I n examining these fac t ors Triandis an d Davis (1965) f ound 
t!'lat only some of' the fact ors supported the earlier co nte ntion that 
race i s t he most important variable for social distance and prejudice. 
The y f ound that Factor l is responded to on the basis of perceived 
beli e f and also , depending upon the level of prejudice of the subject , 
i t was found that },actors 3 and 5 il.i::ted simila r ly . Only Factors 2 
and 4 were r esponded to on the b asis of r ace per~ and these items, 
by and large , represent ext r eme interpersonal behavior of small social 
di stance , exclusively. 
I t i s obvio u s that in his late r work Tr i.9.ndis changed from 
his 1960 position which considered r ace as the primary va r iable 
aff ecting s ocial distance and pre ju dice and include d the belief theory 
vi ew under many of his own conditions . 
Many r esearchers have investigated the belief theory . Basical l y 
th er e have been t wo exper i mental paradigms. The first co nsists of 
havi ng subjects respond to paper and penc il measures of attitudes . 
Fr om these questionnaires other "stimulus protocols " may be esta blished 
givi ng the appe arance of being similar or dissimilar . These are then 
ass ociated with stimulus i ndividuals who vary according to race , 
r elig i on , ethn i c group, etc. The orig i nal subje c ts are then asked to 
r espond on some social dimension to different stimulus individuals 
(Byr ne , 1961; Byrne & McGraw, 1964; Stein , Hardyck , Smith , 1965; 
Robi nson & Inski , 1969) . Unli ke the original stimu l us individuals 
of Triandis (1960) , for whom di£'ferences wer e transmitted by the 
statement of difference , these sti mulus individ uals haYe had thei r 
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characteristics created out of the pre-measured characteristics of the 
subjects themselves. That is, to say, Tri-andis 1-1ould ask a subj-=ct to 
respond to a bogus subject described as black, truck driver, doesn't 
believe in God. If the subject responded with, "strongly believe in 
God," the bogus individual could be presented as being different by 
presenting his response as, "strongly do not believe in God." 
Because of concerns t hat paper and pencil measures alone are 
limited in their ability to be generalized to real life situations, a 
second paradigm has been used. 
In this paradigm subjects have real life encounters with 
individuals holding similar or dissimilar beliefs. These stimulus 
individuals also vary in race and attj_tude and subjects are asked to 
respond to them in some sort of public interpersonal behavioral 
situation (Rokeach & Mezei, 1966) . 
The notion that prejudice results primarily from perceived 
difference of belief has been extensively explored by Rokeach, Smith, 
and Evans (1960). These researchers used the first paradigm to study 
the belief varia.ble associated with racial as well as religious 
differences . As they put it; " .... we hypothesize that insofar as 
psychological processes are involved , belief is more important than ethnic 
or racial memberships as a determinant of social discrimination." 
Rokeach and Mezei (1966) studied the same issues using the second 
paradigm. In the 1966 study their method was as follows: 
A naive subjec t engages four strangers, con -
feder ates of the experimen~er, in a grou p discussion 
about 9.n important or situationally relevant topic . 
Two of the confederates are white and two are Negro . 
One white and one Negro agree with the subject, and 
one white and one Negro disagree with him . The 
sub j e ,'.!t -Ls then asked to state preference for two 
of the four confederates. 
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One cf the situations involved a university setting apd the other 
involved a situation ir. which subjects were actua.l job applicants. 
Using the two paradigms , both the 1960 study (Rokeach, Smith, 
& Evan s ) and the 1966 study (Rokeach & Mezei) yielded results con -
s i stent with the belief theory and showed that similarity or dis -
s i mi l arity of perceived belief was the major factor in social choices. 
The authors were careful to point out in both studies that the 
bel ief hypothesis was only being tested in the absence of external 
pressure to discriminate along racial lines . 
Byrne (1961) extended the belief theory to studies of strangers. 
He hypothesized that "a stranger who is known to have attitudes similar 
to those of the subject is better liked (attraction hypothesis) than 
a stranger with attitudes dissimilar to those of the subject. " In 
addition he proposed that strangers with similar attitudes are judged 
to be more intelligent, better informed , more moral , and better 
adjusted (evaluation hypothesis) than a stranger with dissimilar 
attit udes. The study included both black and white strangers . The 
pre - testing of subject attitudes and the subsequent use of bogus 
stimulus individu als was again used . The sub jects were made to respo nd 
to the manufactur ed attitude questionnaires on the basis of an 
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interpersonal attra ctio~ scale I • \ l. e .. , "Would you like to work 
with this person? " ) and four evaluation scales of intelligence , 
knowledge, morality , and adjustment . Both the attraction and evaluation 
hypot heses were confirmed and in this study attraction and evaluation 
were affected primarily by perceived belief of the stimulus individuals 
and not their racial chara~teristics . 
Byrne anc Wong (1962) then reversed the question . They hypo -
t hesized that highly prejudiced individuals would perceive greater 
di ssimilarity of belief in the direction of their prejudice. That is , 
a prejudiced white subject, given a white and black stimulus individual 
would perceive the black stimulus individual as having a more dissimilar 
bel i ef system than the white stimulus individual. 
Weeks after establishing the degree of prejudice of the subjects 
they wer e asked to rate individuals on the basis of physical appearance. 
Byrne and Wong reported that, " statistically significant trends toward 
perceived dissimilarity were found i n the hypothesized di rection ." 
Byrn _e and McGraw (1964) did the same ki nd of study with the 
ad di tion of a photograph to th e bogus protocol. With this methodo -
logical di fference the hig h- prejudice subjects were found to r ate 
Negroes more consistently negatively , in terms of race , no matter what 
t hei r belief. Thus, there was a primary effect of race similar to that 
described by the Triandis studies . 
I n late r studies (Insko & Robinson , 1967; Robinson & Insko , 
1969) subjects' perception of individuals was aga i n found to be 
dependent upon both race and perceived belief depending upon the 
• 
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intimacy of the social situ ati on i nvol ve d. That is, situatio ns l ike 
marriage were more affected by ra ce than belief. Like Triandis (1964) , 
Robinson and Insko (1969) f ound t hat the relative effects of race or 
belief depended upon the kind and quality of information. 
Stein, Hardyck, and Smith (1965) conducted a series of studies 
in which they used a modified form of the attitude questionnaire . They 
wer e interested in a teen - age population and constructed a specialized 
teen-age attitude questionnaire which had items appropriate for that 
age group . The items concerned attitudes of other people which were 
to be judged as desirable or not ; for example , "Try to please their 
parents by the t hings they do ," "Let everybody have his fair say in 
running things in the school," and "Go along with what most other 
st udents do and stand for , not be too different . " They also found 
both race and be lief effects and concluded from their data that when 
little information was provided, subjects responded on the basis of 
race but when relevant information was provided decisions concerning 
in te r personal attraction, social distan ce and evaluation were made on 
the basis of belief . This notion, tha t as information input increases, 
primary racial effects disappear and one sees the principal effect of 
prejudice within the sphere of the belief syst em, was further supported 
in a study by Mezei (1971) . Mezei examined subjects' r e actions to 
white-similar (similar in attitude questionnaire responses) , white -
dissimilar stimulus individual s . He reported , that using a multiple 
regression te chnique (Hays, 1963, p. 504), he was able to partial out 
the effects of social pressure on the race and belief prejudice scores . 
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He concluded that , "The results show that when the effect of perceived 
social pressure on both race and belief prejudice is statistically eliminated, 
belief prejudice is stronger than race prejudice, even for intimate social 
interaction ." 
Thus, it ~ppears that the amount of information about another ' s belief 
system is a major variable in determining prejudice. The more informat i on 
we have about an indi v idua l the less likely we are to respond on the basis 
of race prejudice . 
Present Stl!9X. 
If this is true , then a critical vari_able in the real wor ld is 
how much information an individual seeks about another and an important 
question is , What are the effects of race and belief on information 
seeking? Does a whi t e person stop seeking informati on about another 
person because the other person i.s bl ack , because the belief system 
begins to appear different, or both? What if the belief system and 
race of the other person are the same? Does this cause increased or 
decreased information seeking behavior? These questions have not bee n 
asked in the literat-ure concerning prejudice. In the Stein, Hardyc h, 
and Smith (1965) study for example, information about another person 
was utilized only insofar as it was or was not present . When the 
information was available it was presented to a captive subject who 
could r,ot freely choose to reject 5.t or ignore it. In the real world 
the conditions are quite different. People may or may not seek out 
information about another person and the stimuli which "shut down" 
~nformation - seeking behavior are critical to the subsequent modes gf 
evaluation . 
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The present study is conc erned with the effects of race and 
belief on information - seeking behavior and the soci.al situation involved 
will be limited to the selection of potential roommates. 
Hypotheses 
The hypotheses which underlie the study are as follows: 
(1) The similarity or dissimilarity of a prospective 
roommate's attitudes will affect the amount of 
information used to select er reject him . 
(2) The race of a prospective ro ommate will affect 
the amount of information used to select or 
reject him . 
(3) There is an interaction between race and belief 
which will affect the amount of information used 
to select a prospective roommate . 
However, at this time it is not felt that there are enough 





In order to control for race and sex, 40 white male subjects 
were used . These subjects consisted of student volunteers from an 
undergraduate psychology class at the University of Rhode Island. 
Materials and Procedure 
Each subject was given the attitude questionnaire developed 
by Stein , et al (1965). This questionnaire consists of 25 items which 
describe qualities that an individual might or might not possess . 
Eubjects resp onded on the basis of whether or not they felt that 
t.!1.ese qualities are desirable in a roommate. Responses are given on 
a five - point Likert - type scale and consist of the followin~ : 
(5) strongly feel they should, (4) feel they should , (3) don't care, 
(2) feel they shouldn ' t and (1) strongly feel they shouldn't. The 
attitude questionnaire is similar to many which were used in earlier 
studies by Rokeach, Smith, and Evans (1960) . For a variety of 
questionnaires of this type they report test - retest Pearson product -
mome~t ~crrelati0ns of . 94 to .73 with a one to three month intertest 
interval. 
For the present research) reliability data for the attitude 
q_uestionnaire we-r-e collected at the Uni versity of Rhode Island. The 
sarcple consisted of 50 white, male undergraduate students . The 
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questionnaire was administer ed at t wo sitt i ngs one mon th apart s o 
t hat a test - retest Pearson r could be determined f or each it em. A 
correction for restr i cte d range was perfo r med, u sing the standa rd 
dev iat i on of item 18 as being r epr es entative of an unrestr i ct ed 
sample , acco r ding to Gul iksen (1950) . The result s, fo r an item -
by- item correlation , are pr esented in Tab l e I . 
The resea r ch was then conducted in two phases separate d by 
one mont h . 
Phase 1 
Subj ects were f irst asked to complete the 25- item attitu de 
quest i onnai r e . I nstruct i ons wer e as follo ws: 
"We ar e in t eres t ed in the p r ocess of selec t i on 
of ro ommates at un i versities. The questionna i re 
you have been given offe r s you the opportun i ty 
to express some of your ideas rega r ding t he 
qua l ities you feel are desirable in a ro ommate for 
you . Each i te m is a descrip t ion of a quali t y 
which a ro ommate might or might not have . You 
are to express your feeli ngs as to how des ir ab le 
each quality for a pr ospec t ive roommate of yo ur s 
is by indicating af t er eac h item whethe r you 
s t rongly f eel they should have the quali t y , should hav e 
the quality , don ' t care , feel they shouldn ' t or 
strongly feel t hey sh ouldn't . To do this ci r cl e t he 
appropriate l etter . Are t here any questi ons ? " 
Interpha s e I nterv al 
During the inte r phase interval fo ur " stimulus pr otocols " 
for each subject were constructed. The " stimulus protocols " we r e 
construct ed on the basis of each subj ect's attitude questionnaire 
in order t o appe ar s imilar or di ss imila r to that subject . The 
" stimulus protocols 11 were de signed to rep r esent four combinations : 
black ind i Yidual w::.th sim il ar att it u d.es , bl a ck in dividual with 
TABLE I 
RELIABILITY COEFFICI ENTS 
FOR THE ATTITUDE QUESTIONNAIRE 
(N=50) 
Item Correlatio n* 
1 . 66 
2 .79 
3 . 48 
4 .21 












17 . 77 
18 .80 
19 . 60 
20 .74 
21 . 87 
22 .85 




.. Co!'r ected for restricted ran ge 
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dissimilar attitudes, white individual with similar attitudes, and 
white individual with dissimilar attitudes. Thus 11stimulus protocol s" 
were va r ied along two dmensions , race and be l ie f. 
The race was determined by attaching a photograph of either a 
black or white individual to the appropriate protocol . In order to select 
the photographs , 30 undergraduate st udents at the University of Rhode 
Island were shown 10 photographs from the 1970 , John Bowne High Schoo l 
(Flushing , New York) Year Book and asked to rate them on the basis of 
few or no stereotyped characteristics . The instructions were as follo ws : 
11Sometimes you can lo ok at a photograph of a 
person and feel that you have an idea about what 
that person would be like in real life . Other 
photographs seem to provide little or no feeling 
about the way the person would be in real life . 
You are t o look at the photographs provided and 
rat e them for the amount of information you feel 
they provide, which tells you the kind cf person 
they are in r eal life. If you feel t he photo -
graJ:h gives you li ttle or no information about 
what the person is really like ra te the photograp h 
as 11low information 11 • If you f eel that the photo -
graph gives a lot of feelin g for what the person 
is like in real life rate the photograph as 
"high information 11 • Use the rati ng of "medium 
inf ormat io n " if the amount of information you fee l 
is provided is somewhere between low and hig h . 
You are to consider such characteristics as 
sccial class, economic class, aggressiveness , 
passiveness , serious student type of individual , 
spor ts - living type of individual , etc. 
The photo graphs which were used were generally rated as 
providing little or no information regarding the above characteristics . 
The similar " sti mulus protocol 11 consisted of 76% similar 
responses with the dissimilar resp onses appearing in positions 
4, 6, 13 , 18 , 20 , and 22 . The dissimilar "stimulus protocol" consisted 
15 
of 76% dissimilar res pon ses with the similar responses appearing in 
positions 4, 6, 13, 18, and 22. 
Thus, there are two independent variables. The firs t is 
race which is defined as the skin color of the person in the photo -
graph. The second is similarity - dissimilarity , defined by the 
"stimulus protocol " as previously described. 
After t he " stimulus protocol " for the indiv-idual was 
constructed the individual items were cut apart and placed in 25 
envelopes. The first envelope contained the photograph and the 
secona through the twenty ~sixth envelopes contained one item eac h 
f r om the "s t imulus protoco l." The black photographs were attached 
to the similar protocol for half the subjects and to the dissimi lar 
protocol fo r the other half of the subjects . The white photograph s 
were similarly treated . 
Phase 2 
Subjects were presented with four packages each containing 
26 envelopes. Each pack age represented one "st imulu s protocol" 
varied on the two dimensions ra ce and belief . Instructions were 
as I~ollo ws : 
"As you may recall we are doing some research 
inv ol ving the selection of r oommates . Many uni-
ver sit ies hire traine d professionals to aid i n 
the selection of r oommates. We have reason to 
believe that certain students can make judgme nts 
about ro o:amates which will be just as good as the 
judgments made by the professionals . However , we 
are not only interested in comparing your d-=cisions 
abo ut ~ootl!'llates with prof-=ssionals but also 
comparing the arr.aunt of information you use to 
ma~e thos~ decisions. You have been given some 
envelopes which cont -=-.in information similar to the 
questionnaire you filled out four weeks 
ago . This information comes from a student 
who is seeking a roommate. Each envelope 
represe nts one ~iece of information and 
you are to decide whet her you would want this 
in dividual for a roommate. However, you 
should consider that each bit of information 
costs something because the more information 
one requires the more extra time and people 
are required for its processing. Therefore , 
you should make your decision on the basis of the 
minimum information needed to make a decision 
that is comfortable for you. With some room-
mate applicants the professionals use a 
great deal of information and with others a 
small amount of information. We are interested, 
therefore, not only in whether your decision 
is the same as the professionals but how much 
information is used by you in coming to your 
decision. 
Begin with the first envelope and continue to 
use subsequent envelopes until you feel you are 
able to make a comfortable decision as to whether 
or not you would want the individual for a 
roommate. When you have made your decision put 
a check in the appropriate box and record the 




Effects of Similarity and Race on Inf ormati on Seeking Behavior 
Table II prese~ts the total amount of information which was used 
by subjects in selecting or rejecting potential roommates under 
different conditions. Out of 2000 possible items of information, 1172 
were sought to make decisions about similar roommates while only 767 
items were sought to make decisions when the potential roommate was 
dissimilar . This difference contrasts with the seeking - behavior 
associated with the selection of roommates when the potential roommate 
varied on the racial dimension. On this basis 952 items were sought 
for white potential roommates (similar and dissimilar) and 987 items 
were sought for black potential roommates (similar and dissimi l ar) . 
Appendix I presents a breakdown of the data according to the d i mens i ons 
white - similar , white - dissimilar, black - similar, black - dissimi l ar . 
Table III presents the direction of the decisions (accept or reject) 
of subjects along the dimension of similar potential roommates versus 
dissimilar potential roommates. The direction of the decisions were consistent 
with the great body of social psychology literature regarding simi l arity 
and interpersonal attraction (Byrne, 1971) . That is, subjects in general , 
accepted potential roommates who were similar to themselves in the attit udes 
measur ed an d rejected those potenti al roommates who were dissimilar . Out of 
a possible 80 potential roow.rnates, 75 were accepted who were similar whil e 
only 5 were rejected who were similar. There were 78 roommates rejected 
who wer e d i s similar while only 2 -,1ere accepted who were dissimiJ._ar . 
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TABLE II 
TOTAL NUMBER OF ITEMS OF INFORMATION USED 
BY SUBJECTS IN .SELECTION OF POTENTIAL ROOMMATES 
Standard 
Number of Items Mean Deviation 
Similar 
Potential 1172 14.7 5.9 
Roommate 
Dissimilar 
Potential 767 9. 6 4.3 
Roommate 
White 
Potential 952 11.9 5.7 
Roomms.te 
Black 




CHOICE OF ROOMMATE 
ON THE BASIS OF SIMILARITY 
Ri.milar Dissimilar 
accept reject accept reject 
75 5 2 78 
total 80 total 80 
Table IV presents the direction of the decisions of subjects 
on the basis of white versus black roommates. These data, for different 





CHOICE OF ROOMMATE 







'I·able V presents the analysis of variance of the · amount of 
information used to accept or reject potential roommates under 
conditions of similar or dissimilar attitude and black or white 
race. The F value for similarity was 38 . 29, which for 1 and 156 
degrees of freedom is statistically significant ( p .01) . Both the 
race and interaction effects were not statistically significant, 
having a F value of less than 1. 
Source 
TABLE V 
ANALYSIS OF THE VARIANCE OF AMOUNT 
OF INFORMATION USED TO SELECT OR REJECT 
ROOMMATES UNDER DIFFERENT CONDITIONS 
ss df MS 
Similarity 1025 . 16 1 1025 .16 
Race 7.66 1 7.66 
Interaction 11 . 56 1 11.56 
Error 4176.37 156 26 . 77 







Table VI presents the mean difference between the amount of 
information sought fc,r ..,,hi te pot en-i~ial roommates and the amount 
sought for blacl .. :pot ential roommates . The data from which these 
means were calculated are presented in App. II. 
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TABLE VI 
DIFFERENCE BE'TWEEN THE AMOUNT OF INFORMATION SOUGHT 
FOR WHITE POTENTIAL ROOMMATES AND BLACK POTENTIAL ROOMMATES 
Mean Difference Standard Deviation 
3.9 4.8 
Hypothesis 1 led to the prediction that there is ·a difference 
in the amount of information sought to select a potential roommate, 
depending upon whether the potential roommate is similar or dissimilar 
in attitude . This prediction is supported by the data (P(Ol). 
Hypothesis 2 led to the prediction that there would be a 
difference in the am.cunt of information sought to select a potential 
room.~ate depending upon whether the potential roommate is black or 
white. This prediction is not supported by the data. 
H.YJlothesis 3 led to the prediction that the amo'.IDt of information 
sought to select a potential roommate is affected by the interaction 
of the attitude and race of the potential roommate. This prediction 
is not supported by the data . 
CHAPrER IV 
DISCUSSION AND IMPLICATIONS 
Information -S eeking Behavior and Race 
In the sample which was studied no statistically significant 
effect of race was found with regard to information - seeking behavior. 
This finding is surprising in view of t~e Triandis earlier findings 
(1964) suggesting that the closer the social situation was between two 
individuals, the more meaningful the racial difference would be in 
determining the behavior associated wi th that situation. It would seem 
that the roommates situation easily qualifies as a close social 
situat i on . In addition , Dienstbier (1972, p . 159) has said that, 
"when the belief information is relevant to racial issues, these 
assumptions of dissimilar beliefs are not always simply and quickly 
allayed by the presentation belief information. " In the present study 
many of the items were concer ned with issues traditiona.lly involved in 
the black stereotype. That is , the stereotype of the lazy, unintelligent , 
dishonest , and untidy black is certainly dealt with in such attitude 
items as the following: 
Be able to stick to hard problems 
Be intelligent , be able to think clearly about things 
Be honest a.~d trustworthy 
Bevell groomed , keep themselves neat and attractive. 
Ap:pa:r-entl~-" the subjects involved in the present study were ab le 
ea sily to s 2ek , find, a...."ld to utili:?.e accurs.teJ.y similar and dissimilar 
information without conf ound in g by race. The lack of overa ll effect of 
.. 
the racial variable seems in contradition to the vie ws of both 
Triandis and Dienstb i er. 
Another view exp r essed by Dienstbier (1972 , p. 160) is 
as fol l ows: 
"There may indeed be times when a greater 
reliance on one or the other (race or belief --
author ' s note) of those constructs may prov i de 
us greate r succe s s in the predictionm unQer -
standing, and control of certain behaviors, but 
these are concepts so different in structure that 
they can neither be logica lly compared for 
relative stren gth , nor can they be houristically 
seen as hJ.e:rarchically arranged . They held , instead , 
relationships with each other most fru i tfully seen 
as mut ually causal or interactive ." 
No interaction between race and belief was observed on th e 
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sampl e studied . Perhaps , as noted belo w these interaction s do not 
depend on the situation at all , but rather on the type of the individual s 
involved , that is, prejudiced or non - prejudiced. With r egar d to 
Dienstbier ' s question of hierarchical arrangement , it would seem that 
in the sampl e studied the question of similarity or dissimila r ity of 
belief was the sal i ent characteristic predicting the behavior , rathe r 
than r ace. 
Because of the conflicting views and other discrepancies regardi ng 
race and its effect on the behavior of individuals, it would seem worth -
while to consider explicitly what the possibilities are which might 
accoun t for the results of the present study . The following possibilities 
are presented: 
1. There is no effect of race on information - seeking 
b;-;havior. 
2. Race is not a salient variable for the se l ection 
of rcommates in the sample studied. 
3. The salience of race as a control factor in 
information - seeking behavior is an individual 
matter and not enough individuals for whom thi s 
variable is salient were sampled. 
4. Whatever effect race has on information - seeking 
behavior, it was rendered inoperable due to the 
powerful salience of similarity or dissimilar i ty 
of attitude . 
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The notion , in the first possibility , that race has no effect 
on information - seeking behavior not only fails to be tenable empirica l ly , 
but also fails to be supported by other informa t ion - seeking paradigms . 
For example, Kogen and Wallach (1964) have demonstrated that the risk 
involved in a decision has a significant effect on the amount of 
information which is required to make that decision . From t his point 
of vie w, in or der to believe that race would never affect informatio n-
seeking behavior, one would have to conclude that no whi t e indi v idual 
perceives a differential risk in selecting a white versus bl ac k 
roommate . This woul~ imply , at the least , no effect of stereotyping 
and stereotyping has been demonstrated to be a significant variab l e 
associated with prejudice (Jones, 1972). 
It is much more likely, as possibility 2 suggests , that r ace 
was not a salient variable in selection of potential roommates for t he 
sample stud i es . The individuals for the most part were white , middl e-
class indiv i duals from Rhode Island and Massachusetts . Also , the 
Uni versit.::· of Rhode Isla.nd is a un.i .·,0 ersi ty in which interracial 
bo~sing is coffimorr, as well as being a ur1iversity in which there has been 
no history of in te:r rac::.al conflict . 
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This notion leads directly to possibilit y 3 which suggests 
that the salience of racial considerations and its effect on 
information-seeki ng behavior is an individual matter . From th is 
point of view, the question of sampling the appropriate population 
is relevant . Is there any evidence, within the data presented, that 
supports this view? Table VI shows the mean and standard deviat i on 
of the difference between the amount of information sought for white 
potential roommates and black potential roommates . Inspection of the 
data in App. II shows that for the most part ind i viduals in the 
sample held to within one standard deviation of the mean with regard to 
the difference between the amount of information used in making decisions 
about white potential roommates versus black potential roommates . 
However, two subjects appear to have utilized information quite differently 
from the rest of the sample. Subject number 9 is 2.3 S .D. ' s above 
the mean and Subject number 25 is 2.9 S . D.' s above the mean. This 
r aises the question , "Is there some deviation from the mean of the 
difference in quantity of information sought, beyond which one is dealing 
with a different class of individuals?" All the subjects were interviewed 
after the second si tt i ng and Subject number 40 said frankly that he would 
never room with a black guy . Clearly, if there had been more individuals 
like him sampled (See App. I), there would have been a significant effect 
of the racial variable . 
Finally, there is the question of the possibility of a dampening 
effect on race as a cr~_tie:al v-ariabl?. , by similarity and dissimilarity 
of attitude . One of' the characteristics of the test items , found in the 
reliability study, was their r2s"!:;ricted range . That is, subjects ' 
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attitudes for any one item did not cover the complete range of 
possible attitudes ·presented, but instead clustered around one 
homogeneous attitude . For example , in Item 8 , "Be concerned about 
other people , not be self - centered , " most all the attitudes expressed 
by subjects involved those of " strongly feel they should " and "f eel 
they should." Thus , in these items , it would seem that not only 
attitude is being measured , but also general consensus. A potentia l 
roommate of different attitude is not only expressing a different 
attitude , but also deviation from the consensus . It would seem that 
this would be a fault of any attitude q_uestionnaire which has an 
associated restricted range . The combination o f different attitude and 
deviance from the gene ral consensus could well summate to cause th e 
similarity dimension to be overdetermined. 
Information - Seeking Behavior and Similarit y 
In the sample stud i ed there was a statistically significant 
effect of similari ty on information - seeking behavior. That is, the similarity 
or dissimilarity of a pot ential roommate determined the amount of in -
formation a subject would req_uir e to make a decision concerning that 
potent ial roommate . As presented in Table II the differences in th e 
amount of information required for making decisions concerning similar 
versus dissimilar potential roommates are q_uite striking. Much more 
information was sough .t w:te n the potential roommate was similar than when 
the potential rcommate was dissimilar . An important implication of this 
behairior is that subjects tended to lea:rn more about similar potential 
27 
roommates than they did about dissimilar potential ro ommates . That 
is, because of an earlier "shu t down" in informati on- seeking, subjects 
would be unlikely to discover dimensions of similarity in an individual 
who initially presented as dissimilar. The fact, as App. I shows , t hat 
no particular items were consisten t ly used as cri t ical items for dec i sion 
making , suggests that the behavior is not bound to speciric items of 
information . Rather , it seems to be a characteristic behavior associated 
with the dimension of similar~ty - dissimila ri t y itself. These findings 
raise the question as to whether individuals come to know more about 
other indj_viduals who are similar to themselves than they do about individuals 
who are dissi milar to themselves in general, or, whether the information -
seeking behavior is tied into the salience of the area . That is, do the 
same effects on information - seeking behavior ensue fr om information, fo r 
example, regarding similarity of political attitudes versus sexual 
attitudes? In any event, it may be concluded from the present study that 
information - seeking behavior is enhanced by similar input and dec r eased 
by dissimi l ar inp ut . 
Suggestions for Further Research 
In the discussion section , it was prop osed that the racial 
~ffec t on information - seeking behavior might well be an individual 
matter , reflected in increased differences between the amount of in-
f·ormation one requires t o make the sam e decisions for whites versus blacks . 
This is a hypothesis which can be t ested directly by using i ndependent 
measures of prejudice and observin g their relationship to differential 
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amounts of information - seeking for white versus black potential roommates. 
That is, the hypothesis leads to the prediction that the higher the 
information - seeking differential is in the selection of white versus 
black potential roommates the higher the probability is that scores on 
independent measures of prejudice will be positive. This is particularly 
worthwhile exploring since ·the present instrument. has some advantages 
over traditional instruments which measure prejudice. The traditional 
measures usually deal with the negative aspects of prejudice. That is, 
they measure such things as exclusion of blacks, sanctions against blacks 
and increased social distances with regard to blacks . The present 
technique makes no such distinction since it is concerned with ?nly the 
differential of information-seeking behavior . It is sensitive to increased 
needs for infonnation regarding blacks or decreased needs for information 
regarding blacks and this is i ndependent from the final choice . That is , 
even though one may accept on the basis of similarity , one may require 
more information for a black than white to do this , or less information for 
a black than whi te to do this. Thus, the information - seeking technique 
will be sensitiv~ not only to negative aspects of prejudice in which an 
individual rejects a black on little information but also to ingratiating 
attitudes such that , even though the final decision is to accept the black 
student as a roommate the subject requires far more information to make 
this decision than he does for an identical white, potential roommate. 
With regard to the effect of similarity on information - seeking 
behavior the p,:>tential for further resea. rc h seems broad. The data 
presented in this study suggest that, in general, persons tend to 
seek more information abo'..l.t those people who are similar to themselves 
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than they do about individuals who are dissimilar. Other 
questions arise in regard to this notion. Is interpersonal attraction 
increased by similarity or is interpers onal attraction a reper-
cussion of an information search which remains ongoing? Dove 
disengage from individuals because they are dissimilar or 
because we have ceased to search additional information about 
them? Additional questions are raised about the possibility of 
differential effects of similarity on information - seeking behavior 
depending upon the general area of the information. That is, how 
much of the effect seen in this study is associated with political issues 
versus religious issues? Finally , there seems the need to determ i ne 
if the effect of similarity on information-seeking behav ior is 
associated with attitudes of unrestricted range as well as with attitudes 
of restricted range. Are differences in attitudes about stealing, for 
example , more potent in their effect on information-seeking behavior 
than differences in attitudes about preferences in music? Information-
seeking , as a generaliz~ble behavior , has not been studied. Thus this 
study has raised more questions than it .has answered ! 
CHAPTER V 
SUMMARY 
The purpose of the pr esen\ study was to investigate the effects 
of race and similarity on infor~ation-seeking behavior. Past research 
bas indicated that both race and similarity are important variables in 
sit u ations where an indiv.i.dual is selecting or rejecting another i ndi -
vidual on some social dimension such as friend , co -worker, or r oommate . 
However , there has been some conflict as to the relative importance 
·of the race variable versus the similarity variable. Some studies have 
shown that when information is forced upon subjects concer ning similarity 
or dissimilarity of another individual , the racial effects disappear. 
I n the everyQay world however, information concerni ng others is se ld om 
forced upon us . Usually we come to know what we know about others 
because we either seek or do not seek information . Thus , the present 
study was concerned with the racial and sim i larity variables in terms 
of their effect on information - seeking behavior. 
To test t hese effects subjects were allowed to seek informat i on 
in order to make a decision concerning the acceptance or rejection of 
four types of potential roommates . The f our types were, white - similar , 
white-dissimilar, black - similar , black-dissimilar. It was hypothesized 
that , the similarity of a potential roommate should have an effect on 
information - seeking behavior , that the race of a potential ro ommate would 
have an effect uci information-see.king b ehavior and that th ere would be an 
interaction affect. The a.mount of informati on used under the different 
conditions was analy zed using a 2x2 f actorial ANOVA and the r esults are 
as follows: 
1 . Information - seeking behavior was significantly 
affected by similarity 
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2 . Information - seeking behavior was not significant~y 
affected by race 
3. There was no significant interactive affect on 

























NUMBER OF ITEMS USED TO MAKE ROOMMATE SELECTION 
FOR DIFFERENT POTENTIAL ROOMMATES 
S IMILl'-.n DISSIMILAR SIMILAR DISSIMILAR 
WHITE WHITE BLACK BLACK 
17 7 14 9 
6 8(A) 7 5 
15 11 13 11 
8 10 9 13 
26 17 26 20 
14 9 9 13 
16 8 16 8 
9 9 9 13 
J.0(R) 4 26(R) 3 
15 13 16 19 
22 9 17 13 
16 7 15 8 
18 7 19 9 
9 4 11 4 
9 5 9 7 
9 8 10 10 
lO(R) 3 18 5 
20 8 20 8 
26 10 14 13 
26 9 26 9 
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APPENDIX I (CONTINUED) 
NUMBER OF ITEMS USED TO MAKE ROOMMATE S LECTION 
SUBJECT FOR DIFFERENT POTENTIAL ROOMMATES 
SIMILAR DISSIMILAR SIMILAR DISSIMILAR 
WHITE WHITE BLACK BLACK 
21 9 8 10 13 
22 23 4 13 6 
23 13 .. 9 15 12 
24 11 8 13 9 
25 26 11 13 6 
26 9 11 8 9 
27 15 10 21 11 
28 16 14 18 16 
29 11 13 13 10 
30 15 15 15 26 
31 26 10 26 10 
32 16(R) 7 14 5 
33 8 16 19 lO(A) 
34 22 19 24 19 
35 10 6 13 9 
36 10 7 9 8 
37 12 6 9 14 
38 12 9 12 6 
39 l6 9 14 9 
40 7 6 l(R) 1 ·-- -TOTAL 588 364 584 409 
Note : A.7.1 potential roommates under simil ar white and similar 
"black were accepted excel)t \,/here noted by "R" for rejec:-:: .. All pote ntial 




DIFFERENCE BETWEEN THE AMOUNT OF INFORMATION SOUGHT 
FOR WHITE POTENTIAL ROOMMATES AND BLACK POTENTIAL ROOMMATES 
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